Workforce, Education, and Equity Committee: FY 2021 - 2022 Priorities

. . o . . s . Equity Indicators
# Policy Area Councilmember Priority Briefing Topic/Description Stakeholders Timeline 9 Al‘i,gnment
1: Business Establishments
2: Business Ownership
3: Long-Term Business
Understanding of the City’s role Vacancies
in the United Way Workforce 4: Labor Force Non-
Equity Blueprint Participation
5: Unemployment
6: High-Growth, High-Paying
1 [Workforce Employment
1: Business Establishments
2: Business Ownership
. . 3: Long-Term Business
Integration of recommendations Vacancies
from the Mayor’s Taskforce of
. 4: Labor Force Non-
Workforce Development into the N
K ) Participation
Committee’s work
5: Unemployment
6: High-Growth, High-Paying
2 |Workforce Employment
13: Early Education
Determine how to provide Enrollment by Race
childcare services for City 14: Early Education
employees Enrollment by Income
3 [Workforce 15: Kindergarten Readiness
. . . 13: Early Education
Partner with educational entities
e Enrollment by Race
on specific initiatives such as K
e . s 14: Early Education
utilizing City facilities for pre-K
services in underserved areas Enrollment by Income
4 |Education 15: Kindergarten Readiness
. 13: Early Education
Determine how to allocate
. Enrollment by Race
community development block K
14: Early Education
grant (CDBG) funds for early
childhood initiatives Enrollment by Income
5 |Education 15: Kindergarten Readiness
Revi f City digital
. ew.ew progress of Lty digita 29: Internet Access
6 [Equity equity efforts
Review progress of City Racial
7 [Equity Equity Plan
37: Sense of Community
38: Representation in
Recommendation for approval of P font
an Updated Welcoming Strategy Government
39: Government Service
8 |Equity Satisfaction
Review Equitable Investment
9 |Equity Framework for ARPA funds

10f2




Measurements for implementing
the ADA Transition Plan

32:

Street Quality

10 |Equity
Full integration of Resilience
Strategies through an equity
impact lens throughout Council
11 |Equity Committees' work
Address and improve ) .
transportation and micro- ;g itcr::sts?s;;l:r\:(s
mobility issues to meet quality of 36: Transit Frequency
life, economic development, and 37: Sense of Community
12 [Equity mental health goals
. . 25: Homeownership
Develop actions around creating 28: Housing Cost Burden
more diverse neighborhoods in 31: Long-Term Residential
13 |Equity Dallas Vacancies
Develop a dashboard for the 39: Government Service
Committee to track the progress Satisfaction
14 [Other of its work
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